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A G R EE M E N T
SECTION 1-PARTIES TO THE AGREEMENT
A. THIS AGREEMENT made and entered in­
to this first day of November, 1968 between 
 Philadelphia Food Store Em­
ployers’ Labor Council (hereinafter referred to 
as “Employers Council” ) and the WAREHOUSE 
EMPLOYEES’ UNION, LOCAL NO. 169 of 
Philadelphia, Pennsylvania, affiliated with the 
International Brotherhood of Teamsters, Chauf­
feurs, Warehousemen and Helpers of America 
(hereinafter referred to as the “ Union” ).
W ITNESSETH:
SECTION 2-PURPOSE
A. WHEREAS, the Employers Council is an 
employer association of food chains, retail co­
operatives, wholesalers, institutional distributors 
and other food distributors in and about the 
Greater Delaware Valley Area and, as bargaining 
agent for its member companies, has negotiated 
with the bargaining committee of the Union; and
B. WHEREAS, the parties hereto, through 
industry-wide bargaining, desire to establish uni­
form standards and hours of labor, rates of pay, 
and other conditions under which the employees 
classified herein shall work for the Employer 
during the life of this Agreement and thereby 
promote a relationship between the parties here­
to providing for more harmonious and efficient 
cooperation and mutual benefit.
SECTION 3-CONSIDERATION
A. NOW, THEREFORE, in consideration of 
the performances in good faith by both parties,
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individually and collectively, of the terms and 
conditions of this Agreement, the parties agree 
to and with each other as follows:
SECTION 4-U N IO N  RECOGNITION
A. The Employer recognizes the Warehouse 
Employees’ Union, Local No. 169, as the sole 
and exclusive bargaining agency during the life 
of this Agreement for all its warehouse em­
ployees classified herein employed by the Em­
ployer in Philadelphia, Pennsylvania, and vi­
cinity.
B. Should any member of Warehouse Em­
ployees’ Union Local No. 169 be suspended or 
expelled from Local No. 169 for nonpayment of 
dues, the Employer agrees to discharge such 
person or persons within seven (7) days after 
receiving word in writing from the officials of 
Local No. 169.
C. In the event Acme’s General Distribution 
Center is opened it will be covered by the recog­
nition clause of this Agreement. It is also under­
stood that Acme’s Frozen Food Warehouse shall 
be excluded from coverage of this Agreement 
since it is presently covered by a letter of agree­
ment.
SECTION 5 -H IR IN G  EMPLOYEES
A. The Employer shall be free to hire ad­
ditional help from any source where they are 
available. In doing so, if the Union has any availa­
ble, they will be considered. If any fully quali­
fied journeymen grocery warehousemen trained 
by any grocery warehouse in the Philadelphia area 
are available, they shall be given priority in the 
hiring; and so long as acceptable journeymen 
grocery warehousemen are available, additional 
trainees will not be started. In any event, any
2
employees so engaged and retained who are not 
already members of the Union shall be required 
to become members of the Union upon com­
pletion of thirty (30) days employment. The 
Union shall admit such employees to member­
ship basis at the initiation fees, and at the 
membership dues prescribed by the Constitution 
and By-Laws of the Union.
B. Every new employee shall be on probation 
for a period of thirty (30) days, and during such 
period the Employer may dispense with his or 
her services for any reason without any question 
or objection by the Union or employee.
C. On a specified date each month the Em­
ployer (warehouse superintendent) shall give to 
the Union a written list of all new employees 
employed during the previous month and re­
tained for more than thirty (30) days.
SECTION 6-CHECKOFF
Upon receipt of proper written authori­
zation from an employee, the Employer agrees 
to deduct from the wages of said employee dues 
and initiation fees as listed by the Union, in 
duplicate schedules, which will be furnished to 
the Employer during the week preceding that in 
which the deduction is to be made. Also, upon 
receipt of proper written authorization from an 
employee, the Employer agrees to deduct from 
the wages of said employee Credit Union pay­
ments as designated by the employee in ac­
cordance with the rules and regulations as set 
forth by Local 169 for a Federal Credit Union. 
It is understood that any authorization for pay­
roll deduction shall be voluntary on the part of 
the employee and may be cancelled at yearly in­
tervals or at the termination date of this Agree­
ment, whichever occurs first.
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The Union agrees to indemnify and save 
the Employer harmless against any and all claims, 
demands, suits or other forms of liability that 
might arise out of or by reason of action taken 
or not taken in respect to deduction of dues and 
initiation fees and Credit Union payments made 
pursuant to the provisions of this Agreement.
SECTION 8-MANAGEMENT AUTHORITY
A. It is recognized that the well-being of both 
parties is directly dependent upon the skill and 
efficiency and methods of operation with which 
the business of the Employer is conducted, and 
that any assumption of the functions of the 
management by representatives of the Union is 
contrary to the intent and purpose of this Agree­
ment. Union agrees to do everything within its 
power by full cooperation with Employer to 
bring about the most efficient operation.
B. The authority and responsibility for the 
management of the business shall repose ex­
clusively in the Employer and its appointed 
representatives, and the Union or its representa­
tives shall not interfere with the exercise of such 
authority and responsibility. The Employer 
maintains its inherent right to transfer employees 
from one department or assignment to another 
or to assign employees, whether male or female, 
as operating procedures may require, but not 
from one warehouse to another, and to introduce 
mechanization changes or palletized loading or 
the use of other equipment as may arise out of 
the requirements of its business; however, the 
Employer agrees to discuss in advance with the 
Union any broad changes in its operation which 
result in the elimination of jobs for members of 
Local No. 169.
SECTION 7-INDEMNIFICATION
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Job classifications shall continue. Job 
classifications and minimum wage rates are set 
forth in Schedules A and B, attached hereto and 
made a part of this Agreement.
SECTION 10-N IG H T SHIFT RATES
Any scheduled shift of regular employees 
starting work after 2:00 p.m.and until 4:00 a.m. 
(inclusive) shall be considered as employed on 
night work and shall be paid, while so employed, 
a premium wage of twelve and one-half cents 
($.125) per hour above the regular established 
hourly rate of pay for the position which he or 
she may hold.
SECTION 11-PREFERENCES
Men working on night warehouse shifts 
shall have preference when permanent vacancies 
occur in day warehouse shifts excluding vacation 
replacements; details as to ability, seniority, 
permanence of job and similar matters are to be 
discussed and arranged between the superin­
tendent of the warehouse and the steward of the 
Union.
SECTION 12-FA IR  DAY'S WORK
It is agreed that each employee is obligated 
to give a fair day’s work. Such obligation shall 
not be measured by use of industrially engi­
neered standards, but may be measured by any 
other applicable criteria. Failure to give a fair 
day’s work shall be cause for discipline.
SECTION 13-RATES ON TRANSFERS
Employees permanently transferred from 
either a higher rated job or a lower rated job 
shall receive the rate for such job to which they 
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SECTION 9-RATES OF PAY
are permanently transferred as shown in Sched­
ule “A” ; but employees working on a higher 
rated job for two (2) hours or more during 
any day shall be paid at the higher rate 
for the time worked. No employee shall refuse 
work to which he may be temporarily assigned.
SECTION 14-WORK WEEK
A. The work week for regular day shift ware­
house employees covered hereby shall consist of 
not more than forty (40) hours to be performed 
in no more than five (5) days of eight (8) hours 
each, Monday through Friday inclusive.
B. For all other warehouse employees the 
work week shall consist of not more than forty 
(40) hours to be performed in not more than 
five (5) days of eight (8) hours each.
C. The Employer shall have the right to set 
such normal work schedules for the various 
groups covered hereby as from time to time 
shall best fit the Employer’s needs. The Em­
ployer shall have the right to change these work 
schedules, but except in cases of extreme tempo- 
ary emergencies, such changes shall be posted at 
least three (3) days in advance.
SECTION 15-D A IL Y  GUARANTEES
A. Employees reporting at the hour desig­
nated for their scheduled day’s work shall be 
guaranteed eight (8) hours work for that day 
unless they shall have been notified the previous 
day not to report the following day. Male em­
ployees ordered in for Saturdays shall be guaran­
teed four (4) hours work. Furthermore, mainte­
nance men who have completed their work and 
clocked out and who are called back shall receive 
a minimum of four (4) hours call-back pay. This 
shall not apply in the case of maintenance men 
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who are called in early. In these cases overtime 
will be paid for the time worked before their 
regular starting time.
B. Extra employees shall be guaranteed a 
minimum of eight (8) hours work for each day 
worked.
SECTION 16-OVERTIME RATE
Overtime shall be paid for over forty (40) 
hours work in any week or over eight (8) hours 
work in any day, but not for both. Overtime 
shall be paid for at the rate of time and one-half. 
Any employee or group working overtime will 
not be given time off to offset the overtime 
work. The Union fully recognizes that it is a 
primary purpose to move merchandise to the 
stores and, therefore, agrees that it will do every­
thing in its power to have a sufficient number of 
employees available to perform the job in over­
time assignments. Although the parties recognize 
that individual overtime is voluntary, a failure to 
report for overtime accepted, or to notify the 
company of inability to report shall be cause for 
discipline. Furthermore, any concerted refusal 
to work overtime is a violation of this Agreement 
and shall subject each employee participating in 
the refusal to disciplinary action.
SECTION 17-UN IO N  ACTIVITIES
Employees shall refrain from participation 
in Union activities during work hours, except as 
otherwise provided in this Agreement.
SECTION 18—SUNDAY RATE
All regular warehouse work performed on 
Sunday shall be compensated for at the rate of 
double time, except where past practices have 
provided for different compensation.
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SECTION 19-HO LIDAYS AND 
HOLIDAY PAY
A. The following holidays will be granted and 
eight (8) hours’ straight time pay, according to 
the regular work schedule of hours, shall be 
paid to regular full time employees under the 
terms and conditions outlined below:
New Year’s Day 
Easter Monday 
Memorial Day 
Fourth of July 
Labor Day 
Thanksgiving Day 
Christmas Day
B. Each regular full time warehouse employee 
covered by this Agreement shall be granted two
(2) personal holidays. The following conditions 
are attached to the personal holidays:
(1) The employee must have completed 
ninety (90) days of service.
(2) The personal holidays may not be 
added to vacation time.
(3) The personal holidays may not be 
taken during a week in which one of 
the stated holidays above occurs.
(4) These two personal holidays must be 
taken at a time mutually agreeable to 
both Employer and employee and in 
a manner so as not to interfere with 
the efficient operation of the business.
(5) One personal holiday must be taken 
during the first six (6) months of the 
calendar year and the second during 
the last six (6) months of the calendar 
year.
C. To be eligible for holiday pay for the holi­
days listed in paragraph A above, employee must
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have completed thirty (30) days of employment 
and such holiday or pay for same shall not be 
retroactive to the date of original hire.
D. Unless requested to do otherwise by the 
Employer, employee must take the day off.
E. To receive such holiday pay an employee 
must be at work on the working day preceding 
and following any such holiday unless the em­
ployee is on vacation on either or both of said 
dates.
F. An employee otherwise eligible for holi­
day pay shall receive holiday pay where his 
absence the day before and/or after was caused 
by a legitimate reason acceptable to Employer 
or by illness or accident to employee, providing 
such illness or accident is of such serious nature 
as to require employee to remain away from 
work, the serious character of the illness or acci­
dent to be attested by a reputable physician.
In the case of an employee’s excused 
illness or accident, such employee will be eligi­
ble for the succeeding holiday only if the em-
G. All regular warehouse work performed on 
the legal holidays listed above in paragraph A 
(excluding personal holidays listed in paragraph 
B) shall be compensated for as provided above, 
plus double time for the actual number of hours 
worked.
H. Paragraphs 18 and 19G shall not apply to 
employees whose regularly assigned duties re­
quire them to work on Sundays and/or any or 
all of the holidays named. In addition, any em­
ployee receiving the night shift differential shall 
receive as his or her holiday (other than the 
personal holidays) the work day immediately
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preceding the calendar holiday and shall be paid 
at regular straight time rates for any work per­
formed on the actual calendar holiday.
SECTION 20-H O LID A Y WORK WEEK
All work, exclusive of work performed on 
the said holidays or on Sundays of the holiday 
week as above provided, by any regular full time 
employee over thirty-two (32) hours in any week 
in which any of the above mentioned holidays 
occurs (except when the holiday falls on a Satur­
day) shall be compensated for at the rate of 
time and one-half. In such weeks where the 
holiday falls on a Saturday, the said compen­
sation shall not be paid or expected until forty 
(40) hours have been worked.
SECTION 21-VACATIONS
The vacation program shall be as set forth 
in Schedule “C” attached hereto and made a 
part hereof.
SECTION 22-WELFARE
A. Effective July 7, 1968, and for the du­
ration of this Agreement, the Employer shall 
contribute to a jointly administered Welfare 
Fund on behalf of each full time employee 
covered by this Agreement, for each straight 
time hour worked, up to a maximum of forty 
(40) hours per week, the amount necessary to 
maintain the plan of benefits set forth in 
Schedule “ D” . It is agreed that the actual rate of 
contribution to the Welfare Fund shall be de­
termined by an independent actuary acceptable 
to both the Employers Council and the Union.
B. In addition to the contribution required 
under the terms of Paragraph 22A above, the 
Employer shall, effective July 7,1968 contribute
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three and one quarter (3-1/44) cents on behalf 
of each full time employee covered by this 
Agreement, for each straight time hour worked 
up to a maximum of forty (40) hours per week. 
This 3-1/44 contribution shall be used by the 
Trustees of the Welfare Fund to pay improve­
ments in the benefit program as more fully set 
forth in the Memorandum of Settlement dated 
July 6,1968.
C. For all full time employees actively at 
work for more than six (6) continuous months 
next proceeding July 7, 1968, contributions by 
the Employer shall commence July 7,1968. For 
employees who have not completed such service 
by that date or who are hired subsequent to that 
date contributions by the Employer shall com­
mence on the first day of the calendar month 
following completion of six (6) months of con­
tinuous active service.
D. The Welfare Fund, whose participants shall 
be limited to the food distribution employees 
represented by Local 169, shall be governed by 
a Board of Trustees of equal members to be 
designated by the Employers Council and the 
Union, under a trust agreement mutually agreed 
upon by the parties.
SECTION 23-PENSION
Employer agrees to contribute to the 
“Warehouse Employees’ Union Local 169 and 
Employers Joint Pension Trust” as more par­
ticularly set forth in Schedule “E” attached 
hereto and made a part hereof.
SECTION 24-REST PERIODS
Regular full time employees shall be 
granted two (2) fifteen (15) minute rest periods 
during each eight (8) hour shift, these rest peri-
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ods will be scheduled by the warehouse super­
intendent, one (1) to be during the first part of 
the shift and one (1) during the second part of 
the shift.
SECTION 25-FUNERAL LEAVE
In the case of a death in the immediate 
family (namely, the death of a parent, legal 
guardian, spouse, child, brother, sister, or parent- 
in-law) of a full time employee requiring the 
employee’s absence from his regularly scheduled 
assignments for the purpose of arranging or at­
tending the funeral, the employee shall be 
granted a leave of absence up to three (31 days. 
Where the employee’s normal time off falls 
within the three (3) day period, he will be 
reimbursed for that portion of time normally 
scheduled for work, but under no circumstances 
shall the application of this clause result in a 
change in the employee’s basic weekly salary. 
In the case of a death of a grandparent, employee 
shall be granted a one (1) day leave of absence 
under the same conditions as outlined above.
SECTION 26-JURY DUTY
Employees actually serving on juries will 
receive the difference between their straight 
time weekly basic pay and the amount received 
while on jury duty. They will be expected to 
work on the days when the jury is not in session.
SECTION 27-PRIVILEGES
All privileges not covered hereby shall 
continue its heretofore and shall not be elimi­
nated or abridged by virtue of the signing of 
this Agreement
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A. Straight seniority shall prevail in each in­
dividual warehouse coming within the provisions 
of this Agreement, particularly as to layoffs and 
reemployment. Promotions, transfers from one 
one job to another, or from one department to 
another within the warehouse, or for assign­
ments for overtime work, shall be conditioned 
upon the ability and practicability of the em­
ployee to perform the duties of the job to which 
seniority privileges may otherwise entitle him.
B. On job bidding there shall be a trial period 
of up to thirty (30) calendar days excluding 
time out for absence due to illness, accident, or 
vacation.
C. The Company shall supply a written sen­
iority list to the Union every six (6) months as 
close as possible to January 1 and July 1.
D. In determining which of employees hired 
on the same date shall have greater seniority for 
competitive purposes under the Agreement 
where under normal circumstances their seniori­
ty is identical, parties involved shall determine 
relative seniority by lot, or by any other method 
mutually acceptable. This determination shall 
be made on the day after the expiration of the 
probationary period. Present employees hired 
on the same date shall have their seniority de­
termined in the same way, within thirty (30) 
days of ratification of the new Agreement.
E. There shall be a six (6) month limitation 
on bidding on rated jobs only. This will not 
prevent an employee from moving from day to 
night or vice versa.
F. Down bidding from rated jobs will be 
permitted where a permanent job is posted for 
bidding.
SECTION 28-SENIORITY
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G. In order to fill the rated job, the opening 
shall be posted for bid and if not filled by that 
seniority group shall be open to other seniority 
groups in the warehouse. If not filled, the Com­
pany shall be free to hire from the outside or 
work out a method of assigning the junior em­
ployee to the job in lieu of layoff.
H. Cross bidding will be permitted from one 
job classification to another with the same rate 
of pay. (The Company shall be under no obli­
gation to fill the job vacated as a result of an 
employee cross bidding.)
I. An employee shall lose all seniority rights 
when laid off in excess of twelve (12) months.
SECTION 29-DISMISSALS
The shop committee, as hereinafter de­
scribed, shall be notified of all proposed dis­
missals at least twelve (12) hours before actual 
separation, except in the case of dismissals for 
cause, which may be made immediately upon 
notice to the shop committee.
SECTION 30-APPEALS
The Union reserves the right to question 
and investigate any dismissal for cause. Appeal 
by the Union for reconsideration must be regis­
tered in writing with the Employer within thirty 
(30) days following such dismissal. When just 
cause exists the Union shall not ask to have the 
dismissed employee reemployed. If the Union 
and the Employer fail to agree as to whether 
the cause is justified, the question shall be sub­
mitted to arbitration as provided in para­
graph 34.
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The Employer shall have the right to disci­
pline any employee for just cause.
SECTION 32-SHOP COMMITTEE
A. The Union shall appoint a shop committee 
of not more than six (6) in any warehouse 
covered hereby. One (1) member of the said 
shop committee shall be designated by the Union 
to act as shop chairman or steward. In shops 
employing ten (10) men or less, a shop steward 
only shall be appointed and he shall be the shop 
committee and the shop chairman. Under no 
circumstances shall the steward be empowered 
to call stoppage or slowdown of work.
B. The shop committee shall be the Union’s 
representative^) in the warehouse and in the 
case of a slack season they shall be the last em­
ployees to be laid off, provided they can perform 
available work.
SECTION 33-LAYOFFS
The Employer will give all regular em­
ployees three (3) working days notice of layoffs 
for lack of work, or regular straight time pay in 
lieu thereof, provided the layoff is for thirty 
(30) days or more. This provision will not apply 
in case of layoffs caused by strikes, acts of God, 
power failure, or other reasons beyond the con­
trol of the Employer.
SECTION 34-GRIEVANCE PROCEDURE 
AND ARBITRATION
All disputes between the parties concern­
ing the interpretation or application of the terms 
of this Collective Bargaining Agreement shall be 
resolved, provided they are brought to the at­
SECTION 31-CAUSES FOR DISMISSAL
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tention of the parties as promptly as possible 
after their occurrence, in accord with the follow­
ing procedure:
(1) The dispute shall first be discussed 
between the Shop Chairman or Stew­
ard and the Employer.
(2) In the event of a failure of the parties 
to settle the dispute, it shall then be 
referred to the Business Representative 
of the Union to further discuss it with 
the Employer.
(3) In the event of the failure of the parties 
to settle the dispute at this level, it 
may then be referred by either party 
to impartial arbitration as follows:
a. The party requesting arbitration 
shall advise the other party in 
writing of the exact dispute it 
wishes to submit to arbitration.
b. After said notification representa­
tives of the parties shall meet to 
select an arbitrator to conduct a 
prompt hearing or either party, at 
its option, may have the right at 
any time to waive or terminate such 
meeting to select an arbitrator as 
aforenoted by letter to the Philadel­
phia Regional Office of the Ameri­
can Arbitration Association sub­
mitting the dispute to arbitration 
pursuant to the rules of the Ameri­
can Arbitration Association; pro­
vided, however, that in discharge 
disputes arbitration shall be through 
the American Arbitration Associ­
ation and the hearing shall be held 
within three (3) weeks after the
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separation and the decision shall be 
issued within two (2) weeks after 
the hearing.
c. No more than one dispute shall be 
submitted to one arbitrator se­
lected in accordance with the 
provisions of paragraph 3b above 
except for disputes arising out of 
the same facts.
d. The decision of the arbitrator shall 
be final and binding on both parties, 
and the costs of the arbitrator shall 
be borne equally by both parties.
e. Nothing contained in this Agree- 
meet shall require or permit arbi­
tration of a change in the terms of 
this Agreement nor permit to be 
brought before arbitration any 
grievance or dispute arising outside 
the terms and conditions of this 
Agreement.
(4) a. The right of the Employer or the 
Union to seek injunctive relief in 
Court against action in breach of 
the No Strike - No Lockout clause 
without submission to the grievance 
and arbitration procedures of this 
article is expressly recognized by 
the parties.
In the alternative, either party, in 
the event of an alleged or asserted 
breach of the No Strike - No Lock­
out clause, may institute expedited 
arbitration by telegram to the 
American Arbitration Association 
(AAA) and the other party. The 
AAA shall designate the arbitrator
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within twenty-four (24) hours of 
receipt of telegram. The arbitrator 
shall hold the hearing as promptly 
as possible, but in no event later 
than twenty-four (24) hours after 
the receipt of notice. The Arbi­
trator’s award shall issue as soon as 
possible but in no event later than 
(3) hours after the conclusion of 
the hearing. The award, which shall 
be effective immediately, shall be 
in writing but may be issued with­
out a written opinion. If either 
party requests an opinion, the arbi­
trator will issue one within a reason­
able time, but this shall not affect 
the validity of the award or interfere 
with or delay in any way the en­
forcement of the award. The arbi­
trator may award injunctive relief 
and other appropriate relief. Failure 
of any party to attend the arbi­
tration hearing as scheduled and 
noticed by the AAA shall not de­
lay arbitration, and the arbitrator 
is authorized to proceed to take 
evidence as if such party were 
present.
b. The issue of damages for breach of 
the No Strike - No Lockout clause 
may be raised only before an arbi­
trator; provided, however, that the 
arbitration on this issue shall be 
conducted in accordance with para­
graph 3b.
SECTION 35-N O  INTERFERENCE
It is agreed that no dealer, farmer, trucker, 
seller, or supplier, or supplier’s agent, not in- 
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volved in a strike issue of his own, shall be 
intimidated, obstructed, or interfered with by 
the Union or its members, without regard to 
Union or nonunion affiliations, in their normal 
and ordinary transaction of business with the 
Employer.
SECTION 36-N O  STRIKES OR LOCKOUTS
It is mutually agreed that there shall be no 
strikes, lockouts, or stoppages of work, during 
the life of this Agreement. The Union shall use 
every effort to prevent cessation of work by any 
of its members employed by the Employer, for 
any cause, but especially for the following 
reasons: (a) Union jurisdictional disputes; (b) 
sympathy strikes; (c) general strikes. The Em­
ployer and the Union will work toward har­
monious cooperation so that no provocation 
either on the part of a Union steward or Em­
ployer representative may lead to any disruption 
of operations. It shall not be a violation of this 
Agreement for an employee covered hereunder 
to refuse to cross a picket line which has the 
International Union and Teamsters’ Joint Coun­
cil 53 and after the Employer has been given 
notice of seventy-two (72) hours.
SECTION 37-JOB SECURITY
Before any new employees are hired at 
Employer’s warehouse covered by this Agree­
ment, employees from another warehouse (of 
the Employer) covered by this Agreement whose 
work has been transferred shall be given the 
opportunity to follow their work to the ware­
house in question.
SECTION 38-SUPERVISORS
A. The Union will not solicit or accept super­
intendents or their assistants, supervisors or non- 
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working foremen and watchmen for membership 
in the Union.
B. Work by supervisory employees for the 
purposes of instruction and/or self-instruction, 
or during emergencies or relief periods is to be 
permitted at all times.
C. The provisions of this Agreement as to 
hours shall not apply to foremen and salaried 
employees.
SECTION 39-UN IO N  OFFICIALS ABSENCE
Officers and delegates of the Union re­
quiring temporary leave of absence on Union 
service shall be granted same upon reasonable 
written notice and shall, at the end of same, be 
guaranteed reemployment without loss of sen­
iority at their former wage rate, plus any 
increase, or less any reduction, that may have 
become effective during their absence, provided 
they can perform available work.
SECTION 40-TER M  OF AGREEMENT
This agreement shall continue in effect 
from July 7, 1968 to an including July 3,1971, 
and thereafter from year to year unless either 
party shall serve notice, in writing, at least 
sixty (60) days prior to any such termination 
date, of a desire for termination of, or for 
changes in, the Agreement. Should either party 
desire such changes, it is agreed that the Em­
ployer and the Union shall immediately begin 
negotiations on the proposed changes, and said 
negotiations shall proceed until the changes have 
been satisfactorily determined. Pending the de­
termination of the negotiations, the terms and 
conditions of employment herein provided shall 
prevail and any changes in compensation made 
as a result of the negotiations shall be retroactive 
to the said termination date.
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SECTION 41-V A L ID IT Y
Should any article, part or paragraph of 
this Agreement be declared by a Federal or 
State Court of competent and final jurisdiction 
in the premises to be unlawful, invlaid, in 
effective, or unenforceable, said article, part or 
paragraph shall not affect the validity and en­
forceability of any other article, part or para­
graph hereof, and the remainder of the 
Agreement shall continue in full force and effect.
SECTION 42-SIGNATURES
IN WITNESS WHEREOF this Agreement 
has been signed this first day of November, 1968 
by the duly authorized representatives of the 
parties hereto.
FOR THE EMPLOYER: 
Ralph S. Bromer 
Robert J. McIntyre
FOR THE UNION: 
Frank Keane 
Andrew O’Hara 
Ralph Edmonds
APPROVED: i
PHILADELPHIA FOOD STORE 
EMPLOYERS’ LABOR COUNCIL
By: Ralph S. Bromer — President
J. Arvid Jonsson — Vice President 
Darrell Stiffler — Secretary-Treasurer and 
Chairman of the Negotiating Committee
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SCHEDULE A
Effective on the dates indicated, all regular full time employees shall be granted the 
following across-the-board increases:
E F F E C TIV E
July 7, 1968 July 6,1969 July 5, 1970 
General Warehouse (Heavy) 30tf per hour 204 per hour 15^ per hour
General Warehouse (Light)
and Warehouse Clerks 20^ per hour 10^ per hour 10^ per hour
All regular full time employees shall receive the above increases or the following 
minimum rates, whichever is greater, effective on the dates indicated:
REGULAR FULL TIME WAREHOUSE EMPLOYEES 
RATES FOR FULLY QUALIFIED EMPLOYEES AFTER FULL TRAINING  
Except employees holding red circle rates:
Eff. 7/7/68 to Eft. 7/6169 to Eff. 7/5/70 to 
and incl. 7/5/69 and incl. 7/4/70 and incl. 7/3/71
Per Per 40 Per Per 40 Per Per 40
HEAVY WORK Hour hr. wk. Hour hr. wk. Hour hr. wk.
Labor -  Light $3.37 $134.80 $3.57 $142.80 $3.72 $148.80
General 3.42 136.80 3.62 144.80 3.77 150.80
In coolers 3.445 137.80 3.645 145.80 3.795 151.80
toco
Order Assemblers
Checkers
Receivers
Machine Set Up Men 
Machine Operators 
Jitney Operators 
Fork Lift Truck Operators 
Hand Operated (Elevating 
Type) Fork Lift Truck 
Operators 
Cold Storage Men 
Elevator Operators 
Coffee Roasters-Learners 
Journeymen 
Maintenance Men
LIGHT WORK 
Labor-General
3.42 136.80 3.62
3.57 142.80 3.77
3.57 142.80 3.77
3.445 137.80 3.645
3.42 136.80 3.62
3.495 139.80 3.695
3.57 142.80 3.77
3.445 137.80 3.645
3.62 144.80 3.82
3.47 138.80 3.67
3.395 135.80 3.595
3.52 140.80 3.72
3.725 149.00 3.925
2.25 90.00 2.35
144.80 3.77 150.80
150.80 3.92 156.80
150.80 3.92 156.80
145.80 3.795 151.80
144.80 3.77 150.80
147.80 3.845 153.80
150.80 3.92 156.80
145.80 3.795 151.80
152.80 3.97 158.80
146.80 3.82 152.80
143.80 3.745 149.80
148.80 3.87 154.80
157.00 4.075 163.00
94.00 2.45 98.00
The selector and loader shall be one job, namely, “Selector-Loader” or “ General 
Warehousemen-Heavy” .
In addition, the Employer may determine the size of crews.
The Employer will provide adequate work clothing for maintenance employees.
toOk.
WAREHOUSE CLERKS
(Hired prior to 7/4/65) 2.30 92.00 2.40 96.00 2.50 100.00
Those Warehouse Clerks presently receiving $70.00 per week shall receive additional 
adjustments over and above the across-the-board which are included in the following 
rates and are to become the rates for newly hired Warehouse Clerks:
Effective:
7/7/68 to and including 9/30/68 
10/1/68 to and including 12/31/68 
1/1/69 to and including 3/31/69 
4/1/69 to and including 7/5/69 
7/6/69 and thereafter to rates set forth
Per How Per 40-hr. week
$2.03 $81.20
2.11 84.40
2.19 87.60
2.27 90.80
under “WAREHOUSE CLERKS”
SCHEDULE B
“WAREHOUSE TRAINEES” who qualify for employment during the term of this 
Agreement shall receive the following minimum rates as of the dates indicated below:
Eff. 7/7/68 to Eff. 7/6/69 to Eff. 7/5/70 to
and incl. 7/5/69 and incl. 7/4/69 and incl. 7/3/71
Per Per 40 Per Per 40 Per Per 40
HEAVY WORK How hr. wk. How hr. wk. How hr. wk.
Starting rate 
After 60 days 
(on the 3rd wage
$3,095 $123.80 $3,295 $131.80 $3,445 $137.80
adjustment day) 3.22 128.80 3.42 136.80 3.57 142.80
After 4 months
(on the 5th wage 
adjustment day) 3.42 136.80 3.62 144.80 3.77 150.80
LIGHT WORK 
Starting rate 1.975 79.00 2.075 83.00 2.175 87.00
After 60 days 
(on the 3rd wage 
adjustment day) 2.05 82.00 2.15 86.00 2.25 90.00
After 4 months 
(on the 5th wage 
adjustment day) 2.25 90.00 2.35 94.00 2.45 98.00
SCHEDULE C-1
VACATION PROVISION -  ACME MARKETS, INC.
The Employer will grant a paid vacation, as set forth under Section A and subject to 
the conditions under Section B of this Schedule to eligible employees covered by 
this Agreement.
Section A — Types of Vacation Grants
Length o f Continuous on-the-job Service Regular Full Time Employees
1. More than three (3) months but less than 1/12 of a week’s basic straight
one (1) year on May 1 of the calendar year. time wage for each full month’s
service prior to May 1.
Section A — Types of Vacation Grants (Continued)
Length of Continuous on-the-job Service Regular Full Time Employees
2. One (1) year or more but less than three (3) 
years on May 1 of the calendar year.
One (1) week.
3. Three (3) years or more but less then eight 
(8) years on the Saturday nearest September 
30 of the calendar year.
Two (2) weeks.
4. Eight (8) years or more but less than fifteen 
(15) years on the Saturday nearest September 
30 of the calendar year.
Three (3) weeks.
5. Effective 1968, fifteen (15) years or more 
on the Saturday nearest September 30 of 
the calendar year.
Four (4) weeks.
SECTION B—CONDITIONS
1. A regular full time employee is defined as 
one who is regularly and continuously 
scheduled to work at least forty (40) hours 
per week.
2. The “vacation period” shall be defined as 
that period beginning May 1 and ending on 
the Saturday nearest September 30, except 
the third and fourth week’s vacation will be 
scheduled by the Company as business oper­
ations permit during the “vacation year” ,
i.e., May 1 through the following April 30.
3. Unused vacation grant may not be carried 
over to the following vacation year.
4. All vacation pay shall be calculated on the 
employee’s basic straight time hourly rate.
a. If an employee is regularly and continu­
ously scheduled to work on a night shift 
for which a fixed night differential is paid, 
such differential shall be part of his basic 
hourly rate for the purpose of computing 
vacation pay. Night differential does not 
include premium overtime rates of pay.
5. Vacation selections will be granted on a sen­
iority (length of continuous on -  the -  job 
service) basis, so far as possible, preference 
as to dates being given in the order of length 
of such service. Vacation schedules must be 
so arranged as not to interfere with the regular 
and efficient conduct of business o f  the 
Company.
6. Unless the business of the Company directs 
otherwise, vacation grants up to and including 
two weeks will be token in consecutive days 
within the vacation period.
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7. Employees whose allotted vacation period 
includes a paid holiday will be granted one 
day’s basic straight time wage in addition to 
the vacation grant but no extension of time.
8. Monthly vacation credits do not accrue in 
the case of:
a. Layoffs of more than thirty (30) days.
b. Part time employees, student employees, 
nonregular employees, temporary help 
hired for peak or seasonal periods.
c. Leave of absence exceeding thirty (30) 
days.
d. Absence for other reasons except as pro­
vided in paragraph 9 below.
e. Except as provided by law (see paragraph
10).
9. Eligible employees absent from work due to 
on-the-job (Workmen’s Compensation) injury 
sustained during the vacation year will never­
theless be entitled to their vacation grant for 
that particular vacation year.
Eligible employees absent from work due to 
nonoccupational accident and sickness, for 
a cumulative period not to exceed six months 
(6/12) within the vacation year will, never­
theless, be entitled to their vacation grant for 
that particular vacation year. In the event of 
absence in excess of six months, employees 
will be entitled to 6/12 of the annual vacation 
grant, plus an additional 1/12 for each full 
month actively on the job during the vacation 
year.
10. a. Employees entering the U. S. Armed 
Forces will be paid their earned pro rata 
vacation grant through the last day of the 
month of active employment.
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b. In compliance with the Selective Service 
and Training Act, returning veterans who 
re-enter the Company’s service within the 
vacation period (defined Section B, para­
graph 2) will be paid one-twelfth (1/12) 
of the annual vacation grant for each full 
month on the job during the vacation 
period.
c. Veterans who re-enter the Company’s 
service after the final day of the vacation 
(defined Section B, paragraph 2) will 
become eligible for their earned vacation 
grant during the following vacation period 
as qualified in Section B, paragraph 2.
d. Company on-the-job service interrupted 
by induction into the U. S. Armed Forces 
will be considered as continuous in de­
termining the length of continuous on-the- 
job service required for eligibility for 
various types of vacation grants.
SCHEDULE C—2
RULES GOVERNING VACATION PLAN 
FOR THE GREAT ATLANTIC & PACIFIC 
TEA COMPANY, INC.
1. All full time employees shall be granted one
(1) week’s uninterrupted vacation with full 
pay for one (11 year of full time service and 
two (2) weeks* uninterrupted vacation with 
full pay for three (3) years’ full time service.
2. All full time employees shall be granted three 
(3) weeks vacation with full pay for eight 
(8) years continuous full time service, two
(2) weeks uninterrupted one (1) week 
additional at a time convenient to both the 
Employer and the employee.
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3. Effective 1968 all full time employees shall 
be granted four (4) weeks vacation with full 
pay for fifteen (15) years continuous full 
time service, two (2) weeks uninterrupted 
and two (2) weeks additional at a time con­
venient to both the Employer and the em­
ployee.
4. Vacations may be selected by the employees 
on the basis of length of service with the Em­
ployer and subject to the requirements of 
the business.
5. In the event the services of an employee are 
terminated, voluntarily or involuntarily, ex­
cept for discharge due to dishonesty, and 
before the vacation earned time has been 
taken, there shall be paid to such employee 
wages covering the period of vacation to 
which he is entitled upon the termination of 
such services.
6. All vacations must be taken within the calen­
dar year and may not be accumulated from 
year to year.
SCHEDULE C—3
RULES GOVERNING VACATION PLAN 
FOR COMPANIES OTHER THAN ACME 
MARKETS, INC. AND THE GREAT
ATLANTIC & PACIFIC TEA COMPANY, INC.
1. The vacation period shall be from January 1 
to December 31 of each year. Employees 
continuously in the service of the Employer 
for one (1) year after their hire date shall be 
entitled to one (1) week vacation with pay, 
calculated on his or her basic weekly wage.
30
2. Employees continuously in the service of the 
Employer three (3) or more years after their 
hire date shall be entitled to two (2) weeks 
vacation with pay calculated on his or her 
basic weekly wage.
3. Employees continuously in the service of the 
Employer eight (8) years or more after their 
hire date shall be entitled to two (2) weeks 
uninterrupted and one (1) additional week 
vacation with pay at a time convenient to the 
Employer, calculated on his or her basic 
weekly wage.
4. Effective 1968 employees continuously in 
the service of the Employer fifteen (15) 
years or more after their hire date shall be 
entitled to two (2) weeks uninterrupted and 
two (2) weeks additional vacation with pay, 
at a time convenient to the Employer, calcu­
lated on his or her basic weekly wage.
5. The vacation week or weeks of each em­
ployee shall be arranged by the management 
with due consideration to the employees’ 
preferences in the order of their seniority.
6. In a vacation week in which one of the holi­
days named in paragraph 19 occurs, an em­
ployee on vacation shall receive an extra 
day’s pay of eight (8) hours at his or her 
straight time hourly rate for the holiday, or 
at the option of the Employer an extra day’s 
extension of his or her vacation with pay.
7. Employees absent from work because of non- 
occupational illness or accident for a cumu­
lative period not to exceed six (6) months 
within the vacation year will nevertheless 
receive full vacation benefits for that year.
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SCHEDULE E—1
PENSION CLAUSE APPLICABLE TO ACME
MARKETS, INC., FOOD FAIR STORES. INC., 
AND THE GREAT ATLANTIC & PACIFIC 
TEA COMPANY, INC.
1. Effective July 7, 1968, and for the duration 
of this Agreement the Employer agrees to 
contribute to the “Warehouse Employees 
Union Local 169 and Employers Joint 
Pension Fund” on behalf of each regular full 
time employee covered by this Agreement 
the sum of twenty cents (2 0 4 ) per hour for 
each straight time hour worked up to a 
maximum of forty straight time hours each 
week. For the purpose of this provision paid 
vacations and paid holidays shall be con­
sidered as time worked. No contributions 
shall be made for an employee until such 
employee shall have been employed for a 
period of ninety (90) consecutive days, pro­
vided that in the case of a new employee for 
whom contributions have been made by a 
member company to the Fund at any time 
within the last preceding twelve (12) calendar 
months, the Employer shall report and pay 
the applicable contribution for such new em­
ployee from his first day of employment with 
the Employer.
2. The Employer agrees to make and transmit 
to said Fund with each such payment a report 
of the names of applicable employees to­
gether with the number of straight time 
hours worked for all such employees for 
whom contributions are made.
3. It is agreed that it shall be mandatory that 
each employee covered by this Agreement
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I shall retire not later than the first day of the month following his or her sixty-fifth (65th) 
birthday.
4. No employee who is represented by Ware­
house Employees’ Local No. 169 will be 
eligible to participate in the Employees’ 
Retirement Plan of the Employer.
5. The Plan shall at all times be such that con­
tributions thereunder by participating Em­
ployers are deductible as an item of business 
expense of such Employers for income tax 
purposes, under the provisions of the Internal 
Revenue Code, and that such Plan shall re­
ceive the continuing approval of the Internal 
Revenue Service, United States Treasury 
Department, with respect to the deductibility 
as an item of business expense of the Em­
ployer’s contributions thereunder.
SCHEDULE E—2
PENSION CLAUSE FOR COMPANIES OTHER
THAN ACME MARKETS, INC., FOOD FAIR
STORES, INC. AND THE GREAT ATLANTIC  
& PACIFIC TEA COMPANY, INC.
1. Effective July 7, 1968, and for the duration 
of this Agreement the Employer agrees to 
contribute to the “Warehouse Employees 
Union Local 169 and Employers Joint 
Pension Fund” on behalf of each regular full 
time employee covered by this Agreement 
the sum of twenty cents (20tf) per hour for 
each straight time hour worked up to a maxi­
mum of forty straight time hours each week. 
For the purpose of this provision paid va­
cations and paid holidays shall be considered 
as time worked. No contributions shall be 
made for an employee until such employee 
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shall have been employed for a period of 
ninety (90) consecutive days, provided that 
in the case of a new employee for whom 
contributions have been made by a member 
company to the Fund at any time within 
the last preceding twelve (12) calendar 
months, the Employer shall report and pay 
the applicable contribution for such new em­
ployee from his first day of employment 
with the Employer.
2. The Employer agrees to make and transmit 
to said Fund with each such payment a 
report of the names of applicable employees 
together with the number of straight time 
hours worked for all such employees for 
whom contributions are made.
3. It is hereby agreed that an employee may 
retire at the option of the Employer on the 
last day of the calendar month in which such 
employee attains age sixty-five (65); pro­
vided, however, that the Employer shall have 
the right, in its sole discretion, to continue 
the employment of any such employee after 
attaining age sixty-five (65) for such period 
as the Employer may elect.
4. The Plan shall at all times be such that con­
tributions thereunder by participating Em­
ployers are deductible as an item of business 
expense of such Employers for income tax 
purposes, under the provisions of the Internal 
Revenue Code, and that such Plan shall re­
ceive the continuing approval of the Internal 
Revenue Service, United States Treasury 
Department, with respect to the deductibility 
as an item of business expense of the Em­
ployer’s contributions thereunder.
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WELFARE FUND
I. ELIGIBILITY FOR COVERAGE
(a) All full time employees actively at work 
for more than six (6) continuous months 
next preceeding July 7, 1968. shall be 
eligible on that date for all benefits de­
scribed herein. For full time employees 
who have not completed such service by 
that date, coverage shall begin on the first 
day of the calendar month following 
completion of (6) six months continuous 
full time service.
(b) An eligible employee and an employee’s 
eligible dependent(s) shall be eligible for 
the prevailing schedule of welfare benefits 
if, at the time the reason for the benefit 
arises, the employee is actively working 
as a full time employee of an employer 
contributing to this Fund, and if the full 
time employee has performed at least 
six (6) months of continuous full time 
service with his current employer. “ Full 
time” is defined as working forty (40) 
hours or more each week.
(c) Employees who satisfy the six (6) months 
service requirement stated above, but who 
are not actively at work on July 7,1968, 
by reason of absence for illness shall 
become eligible for benefits upon return 
to active work.
“SUPPLEMENTAL BENEFITS"
In accordance with the provisions of para­
graph 22B, the Trustees of the Health and Wel­
fare Fund will furnish such of the following 
types of supplemental benefits as can be ob­
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tained at a cost within the additional 3-1/4^ per 
hour contribution provided:
(1) Diagnostic X-ray and Laboratory Out- 
Patient benefits in the amount of $100 
per eligible family member in any con­
secutive 12-month period;
(2) Professional anesthesiology benefits sup­
plementing the similar benefit described 
in Schedule “ D” up to 25% of the existant 
Surgical Fee Schedule to a maximum 
benefit of $75.00; and
(3) Major Medical Expense benefits for each 
hospital-confined eligible family member 
equal to 75% of the excess covered ex­
pense over and beyond a $100 per cause 
deductible with a $10,000 per lifetime 
maximum benefit.
Because such benefits are intended to be 
experience-rated by the insurance carrier, it is 
recognized that any or all of the described types 
of benefits may be modified or eliminated from 
time to time by the Trustees to the extent that 
adverse experience results in costs greater than 
the 3-1/4^ per hour contribution provided.
Your Health and Welfare and Life Insurance 
will be in a separate booklet.
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Warehouse Local 169 
Supplemental Agreement 
7/7/68 to 7/6/69
SUPPLEMENTAL AGREEMENT
This Supplemental Agreement is to be 
attached to and made a part of the Agreement 
dated November 1,1968 between Acme Markets 
Inc., a participating member of Philadelphia 
Food Store Employers Labor Council, and 
WAREHOUSE EMPLOYEES UNION LOCAL 
#169, of Philadelphia, Pennsylvania, affiliated 
with the International Brotherhood of Team­
sters, Chauffeurs, Warehousemen and Helpers of 
America, which Agreement is effective for the 
period July 7, 1968 to and including July 3, 
1971.
The following rates shall be applicable to 
employees, engaged in the handling, processing, 
packaging, manufacturing, and prepricing of 
food and non-food products, hired on and after 
April 1,1960 and for the duration of this Agree­
ment, i.e. July 6, 1969, at which time the em­
ployees covered hereunder shall be receiving the 
same wage rates as those employees covered by 
the Master Warehouse Agreement dated No­
vember 1,1968 engaged in these operations who 
have been hired prior to April 1,1960.
KEY MEN RATE
(for any employee assigned a key job in 
Packing Department after 7/4/65)
Rate Per Hour Effective
7/7/68 10/6/68 1/5/69 4/6/69 7/6/69
$3,545 $3,545 $3,545 $3,545 $3,745
MALE LABOR
$3.02 $3.12 $3.22 $3.32 $3.62
FEMALE LABOR
$1.98 $2.06 $2.14 $2.22 $2.35
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This Agreement shall expire and cease to 
exist as of July 6, 1969 and the employees 
covered hereunder shall be covered by the wage 
rates (Machine set up men (Key Men), Heavy 
work-General Labor, and Light Work-General, 
respectively), then contained in the afore­
mentioned Master Warehouse Agreement, dated 
November 1,1968
During the period July 7, 1968 to and 
including July 6, 1969 any new employee hired 
for Packing and Manufacturing Department shall 
receive the wage rate listed above effective at 
the time of hire; and not the rate listed for 
Warehouse trainee specified in Schedule B of 
the Master Warehouse Agreement date No­
vember 1,1968.
IN WITNESS WHEREOF this Supple­
mental Agreement has been signed this first day 
of November, 1968 by the duly authorized 
representatives of the parties hereto.
FOR THE EMPLOYER: 
Ralph S. Bromer 
Robert J. McIntyre
FOR THE UNION: 
Frank Keane 
Andrew O’Hara 
Ralph Edmonds
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ACME M A R K ETS , INC .
124 North 15th Street, Philadelphia, Pa. 19102
July 23,1968
SUPPLEMENTAL AND LETTER 
AGREEMENTS
Listed below are understandings contained 
in Supplemental and Letter Agreements negoti­
ated during the term of the previous Master 
Warehouse Agreement which expired July 6, 
1968 and which because of their nature affect 
the continuing operation of the Company’s 
warehouses and, therefore, shall be made current 
and part of the present agreement which is 
effective for the period July 7, 1968 to and 
including July 3,1971.
1. It is agreed that the rates listed below 
shall apply only to those employees assigned to 
the receiving, selection, loading and otherwise 
handling of quarters or sides of beef as the major 
portion of their work. These employees may, in 
the course of their duties, be assigned to other 
tasks within the warehouse at the discretion of 
the Company. The rates shall not apply to other 
employees who handle fresh meat, or boxed 
meat, it being the purpose of this Agreement to 
permit these items to be handled by others as 
well as those to whom the rate applies. Also, the 
rate shall not apply to those employees who are 
not designated or assigned to the carcass meat 
operation but who may, from time to time, be 
asked to load onto trucks with other perishables, 
a few quarters of beef with other fresh meat in 
accordance with past practices.
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In the event the meat operation as de­
scribed above, i.e. the receiving, selection, 
loading and otherwise handling of hanging 
quarters or sides of carcass beef is discontinued 
or significantly changed from the current as­
signment as described, the employees receiving 
the rate indicated below shall revert to the 
normal warehouse rate then applicable.
WAREHOUSEMAN -  CARCASS MEAT
Eff. 7/7/68 to and incl. 7/5/69 
Per hr. Per 40 hr. wk.
3.62 144.80
Eff. 7/6/69 to and incl. 7/4/70 
Per hr. Per 40 hr. wk.
3.82 152.80
Eff. 7/5/70 to and incl. 7/3/71 
Per hr. Per 40 hr. wk.
3.97 158.80
2. The Company shall pay the freezer 
rate for employees working in temperatures 
under 20° and will pay the cooler rate for em­
ployees working in temperatures from 20° to 
400.
3. The following employees of the ware­
house No. 4 Maintenance Department, members 
of Local 169, who in addition to their other 
duties, are licensed engineers charged with the 
responsibility for the operation there and Main­
tenance of the Engine Room at Warehouse No. 4 
and 24 shall continue to receive a premium of 
five dollars ($5.00) per 40 hour week.
In the event any of the below named 
employees leave this assignment and are re­
placed, the $5.00 premium shall cease to apply 
to the employee leaving the assignment but
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shall apply to the newly named employee ac­
cepting the assignment, providing he also is a 
licensed engineer.
Further, in the event it becomes necessary 
to increase the number of employees on this 
assignment and they too are, or become, licensed 
engineers, their names shall be added to the list 
below under the same terms and conditions.
1. Russell Reigle
2. John Green
3. George Patton
4. Gerald Razler
5. Joseph Carty
4. Pursuant to the discussions between the 
Union and the Company during negotiations 
for the new Collective Bargaining Agreement 
effective July 7,1968. It is understood that the 
past practices of the Company in granting the 
employees 4 hours off with pay on Christmas 
Eve and 2 hours off with pay on New Year’s 
Eve and 2 hours off with pay on Good Friday 
will be continued under the same conditions as 
in the past.
If the above understandings are concurred 
in by you, please countersign as indicated below 
and return two copies to this office.
Very truly yours,
ACME MARKETS, INC. 
Ralph S. Bromer 
Director of Labor Relations
RSB:pep
COUNTERSIGNED this first day of November, 
1968.
Frank Keane — Warehouse Employees Union 
Local 169.
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DEC 1 8 1 9 6 9 ' " U 4 t ‘ S E C O N D  R E Q U E S T
I n t e r n a t i o n a l  B ro th e rh o o d  o f  T e a m s te r s ,  C h a u f fe u r s ,  
W arehousemen and H e lp e rs  o f  A m erica 
2709 N orth  Broad S t r e e t  
P h i l a d e lp h ia ,  P e n n s y lv a n ia  19132
G entlem en :
We have  in our f i l e  o f  c o l l e c t i v e  b a rg a in in g  a g r e e m e n ts  a copy  o f  your  
a g r e e m e n t( s )  betw een  th e  P h i la d e lp h ia  Food S to r e s  E m ployers L abo r C o u n c il ,  
d o v e r in g  th e (W areh o u se  E m p lo y e e s ), and th e  I n t e r n a t i o n a l  B ro th e rh o o d  o f  
T e a m s te rs , C h a u f fe u r s ,  W arehousem en and H e lp e rs  o f  A m erica , l o c a l  #169 .
The ag reem en t we have  on f i l e  e x p ir e d  i n  J u ly  1968.
Would you p le a s e  sen d  us a cop y  o f  you r  c u r r e n t  a g r e e m e n t— w ith any  
su p p le m en ts  (e . g. , e m p lo y e e - b e n e f i t  p la n s )  and w a g e  s c h e d u le s — n eg o t ia te d  
to r e p la c e  or  to su p p le m en t  the e x p ir e d  a g r e e m e n t .  If y o u r  o ld  a g r e e m e n t  
h as  b een  continued  w ithout ch a n g e  o r  i f  it  i s  to r e m a in  in f o r c e  until  
n e g o t ia t io n s  a r e  c o n c lu d e d ,  a nota t ion  to th is  e f f e c t  on th is  l e t t e r  w i l l  
be a p p r e c ia te d .  We w ould a l s o  a p p r e c ia t e  y o u r  s e n d in g  u s  c o p ie s  o f  y o u r  
H e a lth  In s u ra n c e  and P e n s io n  a g re e m e n ts .
In add ition , p l e a s e  p r o v id e  the in fo r m a t io n  r e q u e s te d  b e lo w . You m a y  
return  th is  fo rm  and your a g r e e m e n t  in the e n c lo s e d  e n v e lo p e  w hich  
r e q u ir e s  no p o s ta g e .
I should  l ik e  to rem in d  you that our  a g r e e m e n t  f i l e  i s  o p en  to your u s e ,  
e x c e p t  fo r  m a t e r ia l  su b m itte d  w ith  a r e s t r i c t io n  on p u b lic  in s p e c t io n .
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT( S ) .
Ve t r u l y  y o u r s ,
GEOFf’MY H / MOORE 
C om m issioner
If m o r e  than one a g r e e m e n t  is  e n c l o s e d ,  p l e a s e  p r o v id e  in fo r m a t io n  s e p a r a te ly  
for  each  a g r e e m e n t  on the b ack  of th is  f o r m .
1. NUM BER O F E M P L O Y E E S  N O RM ALLY COV ERED  BY A G R E E M E N T  1953
2. N u m b er  and lo c a t io n  of e s t a b l i s h m e n t s  c o v e r e d  by a g r e e m e n t _______________
__________________ T en  (10) C o m p a n ies__________________________________________________
3. P r o d u c t ,  s e r v i c e ,  ,n* type o f  b u s in e s s  _____ G r o c e r y  In d u stry ________________
4. If p r e v io u s  a g r e e m e n t  h as  b een  ex ten d ed  w ithout c h a n g e ,  in d ica te  new
e x p ir a tio n  d a t e ________________________________________________________________________
M r. F ran k  K eane P r e s id e n t
______ 3147  N . ^ r o a c H o tr e e t_____  Philadelphici?S‘llr*ai 19132_________
(Street) t i u s i n e s s  a d d r e s s  (City and State)
I>
fcjLS 2/<52"~C©j*iat»e»J
Iden tification  of em p loyer  
or em p loyer  group
•
N am e o f union
N um ber of 
em p lo y ee  e 
n orm ally  
co v ered  by 
a g reem en t
E m ployer: ACME MARKETS W arehouse E m p lo y ees  Union
750
124 N . 15th S t. (19102)
P roduct: G ro cery  _ _  „
E m ployer: A tlan tic  & P a c if ic  T ea Co. W arehouse E m p lo y ees  Union 449
30th & M arket S ts . (19104)
P roduct: G rocery
E m ployer: ATLAS GROCERY CO. W arehouse E m p lo y ees  Union
_______ jL
1101 N. Front St. (19123)
P roduct: G rocery
E m ployer: FOOD FAIR STORES W arehouse E m p lo y ees  Union
348
3175 J .F .  Kennedy B lvd.
(19104)
P roduct: G rocery
E m p loyer: FRANKFORD-QUAKER W arehouse E m p lo y ees  Union
281
G S tree t & E r ie  A ve . (19124
Product: G rocery
E m ployer: Globe G rocery W arehouse E m n lo v ees  U n i o n
4
313N . 3rd St. (19106)
Product: G ro cery
E m ployer: P E R L O FF BROS. W arehouse E m p lo y ees  Union
92
7th & P a ck er  A v e . (19145)
Product: G rocery
E m ployer: SEXTON'S W arehouse E m p lo y ees  Union
P a ttiso n  A ve. & L aw rence Si *
(19106)
Product: G ro cerv —- -— ----——---— ------------- — —— —*
P le a s e  u se  ad d ition al sh eet if  n e c e s s a r y .
(*
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